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VISIT THE NEW RECYCLING CENTER
The

Gunnison

11/10 – 2018 Benefit Plan
Election Form. Deadline for
submission to HR office.
12/5 – Annual County
Budget
Public
Hearing
(BOCC boardroom, 5:30
pm).
12/15 – Annual County
Budget Adoption (BOCC
boardroom, time tbd).
12/22 – Annual Setting of the
County Mill Levy (BOCC
boardroom, time tbd).

County Public Works
Department

11/9
–
Colorado
Commercial
Property
Assessed
Clean
Energy
(CPACE)
Training
(courthouse training room, 911:45
am).
See
http://gunnisoncounty.org/
civicalerts.aspx?aid=112 for
info.

would

like to invite you to visit
the

new

Recycling

UPCOMING HOLIDAYS

Center at 195 Basin Park Drive, located just north of the Public Works
Building. It will have the same features as the old facility located near
the airport, including 24/7 drop-off for green/clear/brown glass, #1 & #2
plastics, corrugated cardboard, newspapers and magazines, office
pack, aluminum and tin cans. It has a new look with a new well-lit front
and a new baler for all products except glass, which is crushed.
The new Center provides a large storage facility for product waiting

The Center accepts:
Glass (green, clear, brown)
Plastics (#1 & #2 only)
Corrugated Cardboard
Newspapers & Magazines
Office Pack
Aluminum & Tin Cans

2017:
11/10 – Veterans’ Day
11/23 & 11/24 – Thanksgiving
12/25 & 12/26 – Christmas
2018:
1/1 – New Year’s Day

for shipment and offers a much

1/15 – MLK, Jr.’s Birthday

larger, safer working area for our

2/19 – Washington’s Birthday

employees. We encourage you to

5/28 – Memorial Day

come by and check it out. Matt

7/4 – Independence Day

Dial, Edwin Foster, and Emmett
McFarland

staff

our

Recycling

Center.

9/3 – Labor Day
11/12 – Veterans’ Day
11/22 & 11/23 – Thanksgiving
12/24 & 12/25 - Christmas
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MEET THE COMMUNITY HEALTH TEAM
A message from HHS Director Joni Reynolds . . .
I'm excited to have space in the employee newsletter to share about
our amazing HHS team. At HHS, we have so many different programs
and areas of community efforts that keep us busy day in and day
out. Our team works with individuals, families and businesses across the
entire county. You will see from the many staff bios that they have varied
responsibilities but impact our community in a positive way through their
work. While some days, HHS work can be challenging and create some
difficult situations, the work is always rewarding! I appreciate the passion,

Joni & Dennis Reynolds

commitment, energy, creativity and dedication from each and every person on the HHS team! I am privileged
to be able to work with such an amazing team!
We utilize several models in guiding the HHS work. I'd like to take a minute to introduce one model that
helps guide the work we do at HHS. The first model is the Social Determinants of Health. This model (illustrated
below) considers the many life sustaining and enhancing resources across the life course. The model considers
the impact of the availability of the resources within varied life stages from pregnancy, early childhood,
childhood, adolescence, adulthood and older adulthood.

While this model appears complex, it's the

foundation that helps frame many of the HHS programs. It's critical to
recognize the impact of resources or lack of resources on individuals,
families and communities. The research indicates only about 10% of
our health is impacted by health care services (going to the MD,
clinic, hospital, medications, etc.). A significant portion of our health
is attributed to genetics (~20%) and the remaining ~70% is related to
lifestyle, social and environmental factors.

The ability to impact

factors outside of the traditional health care system is critical in
assuring healthy individuals, families and communities.
Pictured Above: Social Determinants of
Health model.

BETSY HOLENA – MANAGER
I manage and supervise programs and teams committed to
working with the low-income, disabled, elderly and vulnerable
populations within the community. Our Economic Security team
provides food and medical assistance, basic cash assistance,
emergency assistance and case management to many families
who struggle to meet their basic needs every month. Our Senior
Resources Team connects seniors and disabled individuals to
critical services through the Aging and Disability Resources of
Colorado

(ADRC),

allowing

individuals

to

remain

more

Betsy Holena

independent, healthy and connected to their community. As
Colorado's aging population is projected to grow by over 68% by 2030, Gunnison County Senior Resources is
committed to providing community outreach, education, preventative health, adult protection and
advocacy services to seniors and at risk adults.
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GERI HOWARD & DIANA BAKER – SENIOR HEALTH AND RESOURCES

Diana Baker

Geri Howard
Hello everyone! I just celebrated 10 years with
Gunnison County as a part of the dynamic senior
resources team. I have been very fortunate to work
with a wide range of folks in the community,

I work for ADRC (Aging and Disability Resources

primarily those on the EBD (elderly blind and

for Colorado), a collaboration of agencies in

disabled) Medicaid waiver. Some of the benefits of

Region 10’s six-county service area proactively

the waiver include supportive provider services in

supporting older adults, adults with disabilities, and

efforts to help people stay in their homes for as long

caregivers.

as possible. I enjoy working directly with clients,

communities

families and collaterals, including the GVH hospital

resources to live independent for as long as

discharge planning, the senior care center, the

possible. In short, we provide HOPE to people who

assisted living center, GVH home medical services,

are having a tough time.

We
to

empower

learn

individuals

and

more about available

the center for mental health, our aps team, and

I feel my life has been enriched, rewarded and

agencies outside of the county as well. If you know

blessed over the last two years through our services

of someone that may benefit from waiver services,

to seniors and adults with disabilities.

please encourage them to first apply for LTC (long

connected people in our community to resources

term care) Medicaid at DHHS. From there, a

and opportunities, and I am fortunate to be a part

referral will come to me, followed by a functional

of such an amazing team.

We have

assessment in the home. If a person does not yet

On a personal note, my husband and I just

meet the level of care criteria for a waiver, they will

celebrated our 32nd anniversary. We enjoy all the

be referred to our options counselors to consider

things that Gunnison County has to offer . . . skiing,

other resources.

biking, great restaurants, and we even tried paddle

Our three kids are 5th generation in the

boarding down the river this summer. The highlight

Gunnison Valley, and we consider ourselves

of my life right now is “Owen”, our 3-year-old

blessed to have raised them here. As new empty

grandson, and

nesters, our free time is spent planning trips to visit

grandbaby in March! 

them in Texas, Arizona and Alaska. My very first love
and favorite hobby is trail running wherever I go.
Page 3 of 16

we are anticipating another

LAURA CHAMBERS & BROOKE FURIMSKY – ADULT PROTECTION

Brooke Furimsky
Laura Chambers

As a team member of Adult Protective Services,
I help the community respond to adults who are at

I joined the Senior Resource Team as an Adult
Protection Caseworker when I moved from Denver
at the end of September. I am excited to live in a
place where I can easily access outdoor activities.
I enjoy spending time hiking, skiing, snowshoeing,
and walking my dog, Bowzer.
As

an

APS caseworker, I

work

with the

community, older adults, adults with disabilities and
their support systems to ensure that Gunnison
County’s older adults have the needed resources
to

prevent

maltreatment.

During

times

of

mistreatment, I work with elders, their families and
support systems to diminish the risks for mistreatment
and abuse. My favorite parts of APS are the guiding
principles of consent, self-determination, and least
restrictive intervention. I am looking forward to
continuing to get involved with the Gunnison Valley
community.

risk of self-neglect, financial exploitation, caretaker
neglect, as well as sexual and physical abuse. We
depend on the community to report their concerns
to our team, and then follow a detailed process of
determining a person’s strengths, needs, support
systems and how we can work towards creating
more safety in a person’s life.

We especially

consider a person’s right to self-determination and
decision-making capacity in every referral we
receive.
I have been working with the County since May
2016. During that time, I have developed very
fulfilling friendships with many of my co-workers; our
team’s approach to the work we do is integral to
my personal job satisfaction and relative success for
our mutual clients. Aside from the interpersonal
relationships with co-workers and clients alike, I
really enjoy the opportunity to demonstrate care
for and to help seniors age safely at home for as
long as possible.
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MARGARET WACKER – COMMUNITY SERVICES SUPERVISOR, ECC, AND WCPHP COORDINATOR
I’m originally from Ann Arbor, Michigan, and moved
to Colorado in 2001. I live with my husband and our
kids, who are 5 and 2. I like dancing, snowboarding,
reading, and getting out in the Colorado sunshine with
my kids. I like learning about other cultures and have
studied five languages which, yes, get jumbled up in
my head. I was a German major in college.
I started at Gunnison County as a public health
intern in 2005.

Now, I work with two collaborative

groups to affect positive change in the health of our
population.

The Gunnison Hinsdale Early Childhood

Council (ECC) works collaboratively to improve the

Margaret Wacker

systems of services for young children so that children
are ready for school and life. For instance, we support

child care and education providers in their professional development, through providing coaching and
trainings. The West Central Public Health Partnership (WCPHP) is made up of the six local health agencies in
Region 10, and we work together to improve efficiency and effectiveness of public health services in our region.
My favorite part of the job is feeling like I’m helping people. The people I work with are pretty fun too!

JENNIFER (JENN) CHAVEZ – CONSUMER PROTECTION
I moved to Gunnison in January from Flagstaff, Arizona and started as
the Consumer Protection Specialist with Gunnison County in August,
2017. I am providing the health inspections for restaurants, child cares,
and schools throughout the county. I’m also the contact point for
environmental health concerns, consulting with and monitoring an array
of regulated industries to prevent health hazards in our community. I
have

previous

experience

in

environmental

health,

zoonotic/vectorborne disease, and freshwater springs research. I’m also
a research entomologist with the Museum of Northern Arizona. I love
bugs!
When I’m not at the office, you may notice me hiking around the
wilderness (or Tomichi Ave) with my bug net or fishing in one of our many
waters. I also enjoy rock climbing and woodworking, although I’m not
terribly adept at either. Feel free to leave mystery bugs on my desk in HHS
(with a date and location) or contact me with your environmental health

Jenn Chavez

concerns at jchavez@gunnisoncounty.org. I look forward to working with and getting to know everyone better.
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LANA ATHEY & CORRINE JAEGER – ECC/NPP
I am the GHECC Assistant Coordinator
and the CCCAP Coordinator. I am a thirdgeneration Gunnison native, and I live on a
ranch in Powderhorn with my husband
Chris, our son Hagyn (7), and daughters
Loa (6) and Eve (1). I love reading historical
fiction

and

watching

old

and

new

episodes of SNL. Some more of my favorite
things:
hunting,

Hiking,

snowboarding,

camping,

fishing

archery
and

encouraging my kids to explore the
mountains, valleys, rivers and streams in this

Lana Athey

beautiful place that we call home.
I have been working for Gunnison

County since 2010, and I currently serve as the Assistant Coordinator of the Gunnison-Hinsdale Early Childhood
Council. The council collaborates across three domains that include early learning, health and wellbeing, and
family support and parent education. Some of our council’s most important tasks include assisting earlylearning centers to achieve higher quality ratings and connecting families of young children to various
resources in the community. I recently began working as the Colorado Child Care Assistance Program (CCCAP)
Coordinator helping families to access childcare. Another piece of the work I do here at the County is under
GCSAPP’s Communities that Care grant, which is a proven, community-change process for reducing youth
violence and substance use. I also work under a worksite wellness grant to help businesses and childcare
centers achieve breastfeeding-friendly status.
Corrine Jaeger is the Quality Improvement
Navigator and Colorado Shines Coach for the
Gunnison-Hinsdale Early Childhood Council. She
has been a classroom pre-school teacher since
2008. She is also a certified Pyramid Plus Coach,
and holds a Level 3 Colorado Department of
Education Coaching Credential working one-onone with early childhood teachers to support
them in their teaching practices. She recently
took on the role of CCCAP coordinator helping
families access childcare.
Corrine is from northern California, she lives
with her husband Eric, and 5-year-old son
Coleman. She recently returned from a family trip

Corrine Jaeger

to Ireland.
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KATHERINE MELLAND & EMILY MIRZA – WCPHP / EMPLOYEE WELLNESS
I had the privilege to join the Community Health Team a
little under two years ago. What started off as a very part-time
position has grown into an exciting, multifaceted position. As
a health planner for the West Central Public Health Partnership,
I work with the public health departments in our six county
region to assess the health of our region and develop a plan
to address our health needs.

This includes looking at

population health measures, talking with community members
about their health concerns, and working with community
partners to align our efforts. I also have the opportunity to work
on the State Innovation Model grant to help reduce the stigma
of mental health in our region. My final hat in the Community
Health Team is to work with GSCAPP on the Communities that
Care grant identifying the risk and protective factors related to
substance use for youth in our county.
My husband and I recently returned to the Gunnison Valley
after a five-year stint on the Front Range and are very happy
to be back. When I am not working on our fixer-upper, you

Katherine Melland

can find me running the amazing trails with our dog Annie.
Although these days with a baby on the way, it’s more likely a
slow walk. 

True to local public health, I wear different hats, most
revolve around worksite wellness. The wellness programs

Emily Mirza

happen here in Gunnison County and regionally on the
western slope. Worksite wellness focuses on supporting
employers to create a culture of health and wellbeing
through programs and policies. Anything from a
subsidized gym membership, to a walking challenge, to
yoga, and to a healthy wellness break policy can all be
included in wellness. My current position has an emphasis
on

healthy

worksite

policies

including

providing

assistance to businesses to become tobacco-free and/or breastfeeding-friendly. Different businesses in our
community have worked to be a tobacco-free environment for the employees and visitors. Additionally, many
businesses have become breastfeeding-friendly to support moms who come back to work and to provide a
welcoming environment to families.
In our wellness program for County employees, I have the pleasure of working with a group of 6-10 volunteer
employees who make up the wellness committee. The wellness committee generates ideas and runs our
wellness programs. We always love having new faces and fresh ideas at the meetings. If you would like to join
contact me for the next meeting date and time. We would be thrilled to have you!
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STEVE OTERO – VETERAN SERVICES OFFICER
In my daily life, not much feels routine. One day I am in school at
Western, another I'm working for Gunnison County, and another I'm
leading a group of wounded military veterans on an expedition into
the backcountry. After serving in the military for just under 12 years, I
left behind the life I knew and moved back home to Houston, TX. At
that point in time, I'd spent the better part of two years living in and
out of a hospital setting, dealing with nerve damage caused by
repeated blast exposures. I was sad to take off my uniform the last
time; however, it turns out that it was for the best because I discovered
my passion for servitude to the discharged veteran community.
While in the Air Force from December of 2000 to March of 2012, I
worked as a combat cameraman and public affairs officer. Since
leaving the military post-injury, I have worked tirelessly to be involved
in the veteran-service industry. Serving my brothers and sisters in a
variety of capacities is a passion. I've worked VA mortgage and

Steve Otero

financial counseling, as an advocate for wounded vets at the state
and local government levels, as a promoter of veterans’ service
events within the media, fundraising for nonprofits, hosting networking

events for veterans hiring initiatives, and as a contractor for the federal Wounded Warrior programs at both the
service and DOD levels. Serving the county as a representative charged with caring for and educating
veterans from all generations is my great honor.
I enjoy promoting all the Gunnison Valley has to offer as well as developing and implementing future
veterans service programs as the commissioners and our constituents please. Additionally, I consistently work
with veteran wilderness therapy programs across the nation, to include the Crested Butte Adaptive Sports
Center. As a volunteer, I have assessed and selected participants to participate in programming based on
mental and physical health status and their ability to adapt to building community quickly. I facilitate morning
and evening programming (post-sport participation), as well as nutrition-based education.
In the fall of 2016, I graduated from the National Outdoor Leadership School Rocky Mountain Outdoor
Educator semester program. The program allowed me time to better myself in communication, leadership, and
facilitation skills. Throughout the semester, I worked around the clock with a unique, multigenerational team of
educators. We focused effort on teamwork, feedback and discussion leading, presentation skills, various
targeted leadership styles, and genuinely caring peer mentorship/leadership.
I hold myself to high standards and deliver high-quality customer service to clients, peers and fellow leaders.
I am currently a contractor working with businesses, governments and nongovernment organizations interested
in developing veteran-related projects. As the County Veteran Service Officer, I meet with generations of
veterans to ensure they are appropriately connected to their earned federal benefits. I also tend to the needs
of our small business owners and do my best to educate them on the benefits of hiring and training military
veterans. In my opinion, one of the best methods of taking care of people is by giving them a job. This tends to
prevent a large host of issues and can be the empowering force behind helping elevate a person to find
success. I find excitement each day I meet a new member of our community and I am constantly humbled by
the tenacity and drive of the people I meet who choose to serve others.
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FAMILY SERVICES CENTER RENOVATION PROJECT UPDATE
The HHS staff members are busy . . . not only are they continuing to serve their clients, but
they are also packing boxes to prepare for their temporary relocations during the building
renovation project! Beginning next month, teams will be placed in different locations in
Gunnison that were selected to best fit the needs of the programs and optimal coordination.
During the project, clients will be asked to visit the multipurpose building at the fairgrounds to access all HHS
services, which should be completed in June 2018. Stay tuned for more information . . .

AND THE SURVEY SAYS . . .
Earlier this month, the 2017 Gunnison County Citizen Survey results were released. The report indicates that,
overall, the County is performing similar to or higher than the national benchmark in each of the survey’s
established community facets (safety, mobility, natural environment, built environment, economy, recreation
and wellness, education and enrichment, and community engagement). The survey was released to 1,500
random households in Gunnison County with a 29% completion rate, which falls in the range of common
completion rates.
The report’s overall conclusions are:


Residents enjoy a high quality of life and strong sense of safety.
Most residents rated their overall quality of life as excellent or good and would be likely to remain
in Gunnison County for the next five years. Additionally, about three-quarters of residents would be
likely to recommend the community to others. About 9 in 10 residents rated Gunnison County as an
excellent or good place to live and at least two-thirds of respondents rated Gunnison County as a
place to raise children and to retire, their neighborhood as a place to live, the overall image or
reputation of Gunnison County and its overall appearance positively; all ratings that were similar to the
national benchmarks.
Residents feel safe in general, as well as in their neighborhood and in downtown/commercial areas.
Safety service ratings were strong and similar to the national averages and about 9 in 10 residents
indicated they had not reported a crime or been the victim of a crime.



Natural Environment is a key part of Gunnison County’s identity and a reason to live there.
Survey participants not only prioritized the facet of Natural Environment for Gunnison County to
focus on in the coming years, but also rated aspects of this facet positively and in general, higher than
the national averages. Within Community Characteristics, about 9 in 10 respondents felt positively
about the County’s overall natural environment, cleanliness and air quality. Drinking water and open
space received strong ratings within Governance and at least 7 in 10 residents reported recycling,
conserving water and making efforts to make home more energy efficient.
Further, 8 in 10 or more residents gave positive ratings to recreational opportunities, fitness
opportunities, recreation programs, recreation centers and County parks; all ratings that were at least
similar to the national comparisons.



The Economy is a priority and residents see opportunities for improvement.
Economy was selected by residents as a priority for the Gunnison County community. Ratings for
overall economic health, cost of living, shopping opportunities, Gunnison County as a place to work
and economic development in the County all were lower than the national comparisons. Meanwhile,
over 9 in 10 positively rated the County as a place to visit which was rated much higher than the
national comparison. Between 5 and 6 in 10 residents positively rated the quality of business and
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services in Gunnison County and the vibrant downtown/commercial areas; ratings that were both
similar to ratings given in communities across the country. Within Built Environment, fewer residents in
Gunnison County than in other parts of the country rated affordable quality housing and housing
options positively. Similar to other communities, nearly all residents had purchased goods or services in
the County and one-third expected the economy to have a positive impact on their income. The
County has an above-average rate of those who both live and work in the community.
When asked the special interest questions related to the One Valley Prosperity Project, the strategic
area given the highest importance rating was Economic Resiliency with 92% offering an essential or
very important rating, followed by Affordable Housing (84%).
The County began conducting biennial citizen surveys in 2009, and the continuation of this effort has
provided valuable trend data. For example, in a snippet from the report (below), we see that ratings in all
areas of General Governance have improved since 2009. As well, we see that all associated 2017 ratings are
similar to the national benchmark.

The National Citizen Survey is a collaborative effort between the National Research Center, Inc. and the
International

City/County

Management

Association.

For

more

information,

visit

http://gunnisoncounty.org/Surveys.

LEADERSHIP ACADEMY GRADUATES 25!
2017 LEADERSHIP ACADEMY CEREMONY AND RECEPTION HELD 10/26
On 10/26, the 2017 leadership academy participants graduated with smiles and
gratitude. Alumni, coworkers, friends and family members shared in the experience,
followed by a short reception. “The Leadership Academy has become one of the most
important experiences through which we invest in our leaders at many levels throughout
the county organization and cement our culture as an effective, results-driven team
that is committed to excellence and continuous improvement. So far, 99 people have
now gone through the academy, and around 75 of those are still with the organization providing leadership on
their county teams and throughout the community. Congratulations, and thank you to the new graduates! I
am excited to watch you continue to grow as leaders,” said County Manager Matthew Birnie.
The journey began in May with the two-day emersion session. Those employees who graduated from the
academy in previous years know that “what happens at the academy, stays at the academy”, and this class
appeared to continue that tradition as observant outsiders watched Gneuman the gnome’s appearance
change (see image above) in interesting ways after each sessions’ caretaker spent time with him.
Culture Solutions Group has been contracted by the County to facilitate each of the four leadership
academies (2009, 2010, 2014, 2017) for leaders and future leaders within the organization. The next class will
likely be selected for participation in a few years.
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BOBBIE LUCERO’S DEPLOYMENT TO THE FLORIDA KEYS
HURRICANE IRMA - - THE GOOD, THE BAD, THE UGLY
In early September, Gunnison County Deputy
Emergency Manager Bobbie Lucero joined a team of
Colorado Emergency Management professionals and
headed

to

Florida

to

help

the

citizens

and

governments in southern Florida recuperate from the
devastating effects of Hurricane Irma. The deployment
lasted for two weeks.

“Most everyone evacuated,

some stayed to weather the storm, but they lost
everything. Some of the people I worked with were
literally living in their offices . . . their homes were gone,”
she said. By now, most of us have seen images of the
destruction caused by the 2017 hurricane season.
Buildings were destroyed, vehicles and boats were

Waves crash against the seawall as Hurricane Irma slammed

displaced, huge trees were uprooted, human and

Fajardo, Puerto Rico, Sept. 6, 2017. Alvin Baez/Reuters

animal lives were lost.
As the County’s Deputy Emergency Manager, Bobbie has planned, trained, drilled, and undoubtedly lost
sleep trying to prepare herself to help bring calm to the chaos of a major disaster. But how does anyone ever
fully prepare for any given scenario, when no two scenarios will ever be identical? The answer: The best that
you can. “I went in thinking that I knew exactly what I would be doing to help, and then I ended up handling
some jobs that I never would have expected,” she explained. While she started out coordinating resource
orders and public information, by the end of the two weeks she had done everything from manage the
difficulties associated with feeding large numbers of people to provide assistance with delivery of medication
to local marine animals.
In

order

to

increase

her

mission’s

effectiveness, Bobbie’s deployment led to
learning new things as well as reinforcing
current knowledge. “If there is one thing that
this experience has made extremely clear, it’s
the need to: 1) Make a plan; and 2) Follow that
plan,” she said.
So, what does this mean for us, in Gunnison
County, far away from any threat of hurricanes,
tornadoes, earthquakes?

Well, it means

everything because, while the particulars
associated with regional disaster types can

Bobbie Lucero (right) discussing meal delivery options with
representatives from the Salvation Army and the American Red Cross.

vary greatly, sooner or later (largely thanks to
Mother

Nature

and

some

very

unstable

people) we will all experience emergencies, sometimes full-on disasters, at some point in our lives. We may not
have oceans and fault lines to worry about, but . . . We have wildfires. We have extreme cold, blizzards and
avalanches. We have dams and rivers. We have an airport. And, because we have all of these things, and
more, we need to remember Bobbie’s advice: 1) Make a plan; and 2) Follow that plan.
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Here’s how we plan at Gunnison County:


Continuity of Operations Plans. We’ve created them, we need to keep them updated, and we
need to make sure that all of our team members are familiar with them.



Succession Planning. Understand your chain of command’s succession, familiarize yourself with the
level of authority that gets handed from one employee to another and in what circumstances.



Drill, baby, drill! Plans on shelves mean nothing if they aren’t exercised.



NIMS and ICS Courses. Make sure that you have taken the minimum mandatory classes, and
commit to taking them again if it’s been a while and you aren’t confident with the material.



EOC Training. There may come a time when Emergency Support Functions (ESF’s) are stood up in
the EOC. Department heads and their successors need to plan, train and exercise their role(s) in the
EOC, and take them seriously.

Here’s how you can plan at home. (The American Red Cross may not arrive for up to 72 hours!


Preparedness. What will you need if the power goes out? What if the power goes out, and it is -30
degrees outside? What if the water faucet isn’t producing? What if cellular phone towers go down?
What if trucks can’t deliver food, diapers and medications to the area for several days? Understand
your family’s specific needs, and prepare for them.



Reunification Plan. Have a secondary location where your family members will meet if your home
is not an option for any reason.



Drill, baby, drill! Quiz your kids regularly. Make dry runs. Have fire drills. Make sure that they know
what to do if they can’t reach you.

UPDATED COUNTY POLICIES


Resolution #2017-19; A Resolution Amending Gunnison County Emergency and Disaster Management
and Procedures



Resolution #2017-22; A Resolution Repealing Resolution No: 08-36 and Adopting the 2017 Gunnison
County, Colorado Emergency Operations Plan



Resolution #2017-23; A Resolution Adopting the 2015 Edition of the “International Building Code”, the
“International Residential Code”, the “International Mechanical Code”, the “International Fuel Gas
Code” and the “International Energy Conservation Code”, with Amendments



Resolution #2017-24; A Resolution Amending the Gunnison County On-Site Wastewater Treatment
System Regulations, Specifically Article 19: Crested Butte Watershed OWTS District



Resolution #2017-26; A Resolution Repealing/Rescinding Previously Adopted Gunnison County Policies



Resolution #2017-30; A Resolution Amending the Gunnison County Land Use Resolution; Waiving
Workforce Housing Fees for Essential Housing Units



Resolution #2017-31; A Resolution Adopting Gunnison County Treasurer and Public Trustee Records
Retention Schedules



Resolution #2017-32; A Resolution Adopting Overnight and Long-Term Parking Prohibition Policy in
County Parking Lots Adjacent to County Buildings and Rescinding Resolution #2008-02



Resolution #2017-34; A Resolution Adopting Gunnison County Assessor Records Retention Schedules
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ANNUAL SNOW & ICE CONFERENCE
The Public Works Department and the West Slope Branch of
the American Public Works Association again hosted the West
Slope Snow and Ice Conference. It is always the Thursday and
Friday after Labor Day and has been held at the Gunnison
County Fairgrounds for the last 30+ years.
This year’s conference included booths and equipment
provided by 32 vendors.

It also included 216 public works

Motor Grader Competition photo.

employees from 15 cities and towns, 11 counties, and 3
federal/state agencies. The program included a presentation on the history of avalanche control in Colorado
and a presentation on suicide prevention. Thursday afternoon included an equipment rodeo where operators
could test their skills on a skidster, loader, motor grader, backhoe, and tandem axle truck.

Gunnison County’s

Marvin Henry won 2nd place in the Motor Grader competition and 3rd place in the tandem axle competition.
Joe Bob Lucero took 3rd place in the backhoe competition.
The conference is an excellent opportunity for those attending to learn about new products on the market,
see snowplow equipment, compete with their peers, and network with employees from other departments on
the West Slope.

Pictured: Marvin Henry (left) and
Joe Lucero (right) accepting
their awards.

COUNTY SECURES
PROPERTY TO PROVIDE
RIVERSIDE BOAT
ACCESS TO GUNNISON
RIVER
PARTNERSHIP OF STAKEHOLDERS
SOUGHT TO ASSIST WITH DESIGN,
MANAGEMENT AND
DEVELOPMENT
Gunnison

County

recently

secured

property on the north side of Gunnison (see
image below), formerly known as the Shady
Island Subdivision, that will serve to provide
increased access and use of the Gunnison
River for visitors and residents. The County

Property located at 2714 SH 135, Gunnison, CO 81230, formerly known as
Shady Island Subdivision (shaded red).
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plans to improve the property to create riverside boat access and recreational amenities, and it hopes to form
a strong partnership of stakeholders that will share in the design, development and management of this
amenity. “We look forward to working with the constituents and stakeholders throughout Gunnison County to
create a community amenity that highlights and improves access to one of our most important regional assets,”
said County Commissioner John Messner.
The County recognizes that, in many ways, the Gunnison River and its tributaries are the lifeblood of
Gunnison County with domestic, agricultural and recreational uses being part of everyday lives.

Thus,

improving the access and use of the Gunnison River has long been a County priority.
A public planning process will assist in determining the future design and use of this area, and a projectcompletion timeline will be developed during the planning process. During development and construction of
this project, public access to the property will not be allowed as several safety concerns exist.
For more information about this project, please contact Gunnison County Administration at (970) 641-0248.

FUTURE NEWSLETTERS
Want to see a particular topic
covered in the next newsletter?
Have a helpful tip that you’d like to
share with the rest of the
organization?
Want to write an
article or share an awesome photo?
Feel free to share your suggestions
with Katherine by contacting her
(khaase@gunnisoncounty.org,
x7601, catch her in the hallway, send
a smoke signal, tape a note to her
car, send a pigeon. . . ).

FROM THE EDITOR . . .
This last quarter has brought some highs and lows, from
inside our valley as well as from the rest of the world. We’ve
seen everything from the joy of bringing new lives into the
world, to senseless tragedies like the one that occurred in Las
Vegas, to Mother Nature’s destruction along the southeastern
coastal areas and islands, to a local family’s potato chip
company receiving national attention, to the onset of “me
too” showing up on social media feeds to illustrate the reach
of sexual harassment and assault, to athletes and others
kneeling in protest during the playing of the national anthem.
Even though we live in a seemingly unpredictable world, we
can prepare ourselves for the inevitable highs and lows that we

FUTURE EMPLOYEES
Josh Ost’s family is growing! They
welcomed
another
beautiful
daughter at 5:26 am on 10/1.
Morgan Rose Ost came into the
world measuring 19” long; and
weighing 6 pounds, 2 ounces. Mom
and baby are both healthy, and big
sister Hayden is learning to help!

will experience, and the beauty of that reality is that each
individual gets to choose how they will prepare, and how much
they will prepare. Having said that, I thought I would share the
below quote that I recently found on Facebook (I couldn’t
verify it, but hey, it was on the internet, so it must be true ),
because I think that it’s a good reminder of how we might
choose to spend at least some of the time that we’ve been
given.
“None of us are getting out of here alive, so
please stop treating yourself like an afterthought.
Eat the delicious food. Walk in the sunshine. Jump
in the ocean. Say the truth that you’re carrying in
your heart like hidden treasure. Be silly. Be kind. Be
weird. There’s no time for anything else.”
Anthony Hopkins
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COMINGS AND GOINGS
During the last quarter, several new faces started showing up in various offices (see below). We also said
goodbye to several others, including long-term employees Jeff Williamson and Randy Barnes, who had both
been with the organization since 1994. We also lost Brenda Ryan, Brendon Haase, Donna (Dee) Norleen, Larry
Newman, Heidi Lovett, Bill Thompson and Jessie Schoonover.

Deborah Gier

Motor Veh./Record Tech.
DOH 7/5/17

Anthony Allen
Heavy Equipment Operator 1
DOH 7/10/17

John Nehls
Accountant
DOH 8/1/17

John Powell
GCSAPP Prevention Spec.
DOH 8/17/17
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Jenn Chavez

Consumer Protection Spec.

DOH 8/21/17

Laura Chambers
Adult Prot. Sr. Resources
DOH 8/28/17

The new employees listed
below were not pictured.

If

you’d like to meet any of them
(hopefully

on

an

unofficial

basis!) please call the Sheriff’s
Office

and

make

an

appointment.
Patrol Deputy:


Craig Isham (6/28/17)

Detention Deputies:

Hannah Cranor
Heavy Equipment Operator I
DOH 9/25/17



Chris Reilly (6/28/17)



Herb Barnes (6/28/17)



Sean McLaughlin
(6/28/17)

SOCIAL MEDIA
Facebook:
@GunnisonCountyCO
@GunnisonCountyEmergen
cyManagement
@KGUCairport
@GunnisonCountyMRO
@GunnisonCountyHHS
@GunnisonClerkRecorder
@WSWorksiteWellness
Twitter:
@Gunnison_County
@GunnisonOEM
@GUC_Airport
@GunniSheriffCO
LinkedIn:
Gunnison County

TALKS
Kelly McGonigal – How to Make Stress Your Friend (14:28). Stress. It makes your
heart pound, your breathing quicken and your forehead sweat. But while stress has
been made into a public health enemy, new research suggests that stress may only
be bad for you if you believe that to be the case. Psychologist Kelly McGonigal
urges us to see stress as a positive, and introduces us to an unsung mechanism for
stress reduction: reaching out to others.

Julia Galef – Why You Think You’re Right – Even If You’re Wrong (11:38). Perspective
is everything, especially when it comes to examining your beliefs. Are you a soldier,
prone to defending your viewpoint at all costs -- or a scout, spurred by curiosity? Julia
Galef examines the motivations behind these two mindsets and how they shape the
way we interpret information, interweaved with a compelling history lesson from 19thcentury France. When your steadfast opinions are tested, Galef asks: "What do you
most yearn for? Do you yearn to defend your own beliefs or do you yearn to see the
world as clearly as you possibly can?"

Page 16 of 16

