HR News
Gunnison County

07/01/2021

Colorado Healthy Families and Workplaces Act (HFWA)
Paid Sick Leave under HFWA

Effective January 1, 2021, employers with 16 or more employees must provide all employees one
hour of paid sick leave for every 30 hours worked, up to 48 hours per year, starting their first day
of work. An employee must be allowed to use their paid sick leave as it accrues. Employers cannot
retaliate against an employee for requesting or using paid sick leave. Documentation can be
required only if leave is four or more consecutive days the employee would have ordinarily worked
(not just four calendar days).
To remain compliant under the HFWA effective 01/01/2021, Gunnison County has changed and
will be revising the Fringe Benefits policy for Sick Leave under Section 4-3 (i)(2) of the Employee
Handbook. The additional language in Section 4-3 (i)(2) solely impacts employees with an
employment status in scheduled Non-Benefit part-time positions, intermittent part-time
positions, temporary or seasonal positions.
For All employees, the qualifying reasons for taking leave are listed below.
Paid sick leave may be used if an employee:

1. Has a mental or physical illness, injury, or health condition that prevents them from working;
2. Needs to get preventive medical care, or to get a medical diagnosis, care, or treatment, of any mental
or physical illness, injury, or health condition;
3. Needs to care for a family member who has a mental or physical illness, injury, or health condition, or
who needs the sort of care listed in category (2);
4. The employee or the employee’s family member having been a victim of domestic abuse, sexual
assault, or criminal harassment, and needing leave for related medical attention, mental health care or
other counseling, victim services (including legal services), or relocation;
5. Or due to a public health emergency, a public official having closed either (A) the employee’s place of
business, or (B) the school or place of care of the employee’s child, requiring the employee needing to
be absent from work to care for the child.

So, what does this mean for employees in scheduled Non-Benefit part-time positions,
intermittent part-time positions, temporary or seasonal positions?

1. Employees in scheduled non-benefit part-time, intermittent part-time positions working less than 20
hours per week, temporary or seasonal positions accrue paid sick leave at their regular rate of pay of
one hour for every 30 hours worked, and may only accrue up to the maximum limit of 48 hours in a
calendar year.
2. Any unused accrued leave up to 48 hours per calendar year carries forward for use in the next year
and only if the employee is rehired to their non-benefit part-time, intermittent part-time, temporary or
seasonal positions within 6 months. An employee may only use 48 hours of paid sick leave in a year.
Unused accrued paid sick leave is not paid out to employee upon separation from employment or
temporary or seasonal position end.
3. Unused accrued paid sick leave is not transferable if an employee experiences a change of status to
their employment from a non-benefit position to a benefit eligible position. Employee will begin to
accrue paid sick leave on the start date of the benefit eligible position.
4. Insufficient paid sick leave balances to cover absences from work (listed above) will be without pay.
5. Non-benefit employees are not eligible to participate in the Sick Leave Transfer Program, and are not
eligible to use available paid sick leave for personal leave.
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In this quarter’s edition, HR News offers
information on the new Colorado
Healthy Families and Workplaces Act,
College Invest, and CTSI Safety tips.
Under our Benefits Buzz section- GPA,
Preventive Care, Triad, and important
HSA and FSA Reminders.

To Contact the HR Office:
Cheryl Seling, HR Manager
970.641.7962
cseling@gunnisoncounty.org
Hailey Bingman, HR Specialist
970.641.7961
hbingman@gunnisoncounty.org
Main number: 970.641.7623
Fax: 970.641.7618
www.gunnisoncounty.org/hr

Dates to Remember
Upcoming Pay Dates:
Friday, July 30th
Tuesday, August 31st
Thursday, September 30th

Upcoming Holidays:
Independence Day (observed)July 5th
Labor Day – September 6th

Everyone who attends the
webinar will receive FREE $25
starter accounts AND a $10
Panera e-gift card for lunch.
Join us for a webinar on
September 14, 2021 at 10:00AM10:45AM
A pandemic doesn’t change the fact that families are
trying to figure out how to save and pay for college. Learn
about 529 College Savings Plans and why they are still the
easiest and smartest way to save. CollegeInvest is a
division of the Department of Higher Education and offers
this informative 30-minute webinar. If you are a parent,
grandparent or thinking about going back to school
yourself, this presentation is for you.

Click Here to Register

Payroll Deduction for Water/Sewer
Accounts

For those employees who have an account with the
County for their sewer and/or water, you can elect
to make payments through a payroll deduction.
If interested, you can obtain a form by contacting
Kelly Weak in Finance or by clicking on the picture
to the right.
Forms received after June 16th will begin with the
3rd quarter billing in July 2021. Please contact Kelly
Weak in Finance with any questions.

Key Highlights
•
Significant tax benefits
•
Owner controls assets and choice of beneficiary, which
can be easily changed
•
Wide range of school options, including vo-tech and
trade schools
•
Nationwide usage
•
Direct deposit options
•
No age, income or time limits
•
Four different plan options with varying investment
strategies
•
New First Step program gives $100 contribution to
Colorado babies
•
After registering, you will receive a confirmation email
containing instructions to join
the webinar.
More information continued on pages 3 and 4.

Benefits Buzz

•

EAP Insights: In this issue of EAP Insights, we explore how to cope with the anxiety that may be triggered by the often
troubling news of the world. We also look at the importance of setting boundaries and saying "no" as we prepare for life
after the pandemic.

•

Healthy Relationships:
o
Building Healthy Relationships: In the monthly webinar, we identify the ways to build and maintain healthy
relationships with those around you, with a focus on boundary setting. Available on triadeap.com beginning June
17.
o
From the EAP Insights Archive: Originally published in the summer of 2020, the Relationship issue of EAP Insights
looks at how relationship counseling can be beneficial and what to do when your significant other doesn't want to
participate.
Triad EAP Benefit Reminder:
o
3 confidential counseling sessions are available to you, your spouse or domestic partner, and dependents 26 and
under. Family and couples counseling options are also available.
o
Visit www.triadeap.com to find a counselor that best meets your needs. Pre-authorization is required. Call Triad
between Monday - Friday between 8 am and 6 pm (MST) at 877.679.1100.
 Username: gunnison
 Password: county

•

Click Here to read the EAP Anxiety Newsletter

Username: gunnison
Password: county
Your EAP Benefit

Need Counseling?

Stressed, distracted, worried?
Relief is available! You can access free, confidential, professional
consultation, resources and information.

- For your health and safety, and that of our counselors, Triad EAP
strongly recommends doing telehealth counseling due to the risks
posed by COVID-19. Please use the TELEHEALTH COUNSELOR
SEARCH to view the counselors.”
- Contact Triad to get connected to a counselor -- call us before
contacting a counselor directly
- Confidential, short-term, solution-focused counseling to help tackle
various issues
- Up to 3 sessions per incident are covered at no charge for
benefit eligible employees

- Confidentiality is protected
- Your significant other and dependent kids up to 26 years old are
covered for most services
- Call us from 8am to 6pm MST Monday through Friday at 877-6791100
- In case of a clinical emergency, call 24/7 from wherever you are to
talk to an on-call therapist.

Click here to review the TeleHealth FAQ's

Click Here for Inquiry

Legal Help

Financial Help

Legal issues are stressful
- Get a free 30-minute phone or in-person consult with a lawyer for
most civil or criminal issues (employment law excluded)
- You may qualify for discounted rates if you retain the lawyer
- Login to download legal forms, create your simple, state specific
will at no cost, and more
- Call Triad and ask to speak with an attorney

- Get objective financial well-being advice from our experts
- Learn budgeting and other strategies to work through financial
troubles
- Speak with an identity theft recovery specialist to help recover your
stolen identity
- Sign up for a shopping discount membership
- Call Triad and ask to speak with a financial coach

Click Here to find more Legal Information

Click Here to find more Financial Information

Life Coaching

-Life coaching is a proactive way to deal with personal and professional growth
-Up to five coaching sessions / year; sessions lasts from 15 to 90 minutes
-By phone or video only. In-person coaching unavailable until further notice.
-Immediate family are not eligible for life coaching
-Call Triad and ask to speak with a certified life coach. Click Here to find a coach.
Click Here for Life Coaching FAQ’s

Health Savings Accounts (HSA’s) Reminder

The IRS 2021 annual HSA Limits (adjusted annually for inflation)
are as follows:
• $3,600 – Self Only coverage; $7,200 – Family coverage
• Individuals age 55 and older can also make additional “catchup” contribution of $1,000 annually
• You are able to charge your monthly pre-tax contribution
amount at any time to be effective with the next payroll cycle.

Flexible Spending Accounts (FSA’s) Reminder
You have until December 31, 2021 to submit eligible
expenses for reimbursements. The Plan provides a
carryover benefit immediately following the plan year,
allowing an employee to rollover up to $550 of any unused
balances to the next following plan year.

How to Contact Your Benefit Providers

GPA Member Services
Medical, Dental, Vision and Flexible
Spending Account (FSA)
800.827.7223
www.gpatpa.com
Health Savings Account (HSA)
866.234.8913
optumbank.com
CVS/Caremark – Prescription
Medications
866.818.6911
www.caremark.com

Case Management/Nurse Navigator
(By Assignment)
GPA Advocacy Services
800.827.7223
ELAP Member Serv ices
800.977.7381
BB@elapservices.com
AFLAC - Supplemental Insurance
Jeffrey Hawkins
816.289.4800
j_hawkins@us.aflac.com
www.aflac.com

Lincoln Financial – Life, AD&D Insurance
800.487.1485
www.lfg.com
CRA – Colorado Retirement Association
Matt Benitez
800.352.0313
www.cra-online.org
TRIAD, EAP – Employee Assistance
Program
877.679.1100
www.triadeap.com
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